
 
 
 

������������	�
����
��	����������� �
The Sisters org is run on all volunteer hours, with no paid staff. 

We are a 501C3 non profit EIN # 56-2554359�
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This will be easier to view on full screen and if in Gmail View Entire Message 
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U. S. Department of Health & Human Services 
(Health & Safety Information on Household Products) 

http://householdproducts.nlm.nih.gov/ 
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The Creation of the Katharina Engnell 
Memorial Scholarship Foundation 

 
The Katharina Engnell Memorial Scholarship Fund is now a legal 501(c)3 non-profit Foundation. 
 
IBEW Local 46 Electrician, Kat Engnell, lost her life at work, Thursday, November 20, 2008, during the day shift 
at the Saint Gobain glass plant. Kat was up on a metal platform doing lighting maintenance.  

Kat Engnell was an amazing woman. Originally from the Midwest, she grew up in Issaquah and moved back to 
Seattle after receiving her Masters Degree in Fine Arts. While driving a transit bus in Knoxville, Tennessee, she 
had a chance encounter with a JATC instructor who was attending a national JATC conference. After a long 
conversation with him about the electrical apprenticeship, she decided to become an electrician and entered the 
PSEJATC in Seattle. 

Kat was the most humble, hard working, serious electrician anyone ever worked with. She worked with a lot of 
Local 46 hands, and despite her qualities, she was laid off numerous times for being a 5’ 2” woman with a couple 
of grey hairs. Diversity and full inclusion in the electrical industry were passions of hers. 



 
(Kat is the redhead just above the T in Trades on the banner) 
 
To get the Foundation up and rolling many donations have been made. The employees of the following 
companies have passed the hat: 
 
Cochran Electric 1,500.00 
VECA Electric 1,200.00 
Prime Electric 800.00 
Pride Electric 500.00 
Service Electric 300.00 
Members of the following organizations have also contributed: 
Sisters in the Brotherhood Pacific NW UBC 200.00 
The Pacific NW Regional Council of Carpenters voted to approve a 1,000.00 donation 
 
The Executive Boards of Locals' 46 and 191 will discuss and vote on donations this week. 
 
To donate to the Foundation please send checks to: 
Katharina Engnell Memorial Scholarship Foundation 
c/o Kathy Scott 
IBEW Local 46 
19802 62nd Ave S, Kent, WA 98032 
or to 
Account 471001014441 at Key Bank 
 
If you have questions about the Foundation, please contact Walt Creekmore 206-226-5975 or  
waltc25@netscape.net 

 
www.ibew46.org/kat.html 

 
In the spirit of Mother Jones, "Pray for the dead, and fight like hell for the living." 

 
Please help honor our fallen Sister by spreading the word of the Kat Foundation. 
 

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 



 

2009 Festival of Women Denver Colorado 
The Alliance for Professional Women http://www.apwcolorado.org 

and 
Workshop for Women http://www.workshopforwomen.com/ 

 
will be at the 2009 Festival of Women Denver Colorado. www.boutique4thesoul.com/festivalofwomen 

 
I believe in order to truly empower a woman you must give her the tools to fundamentally change how she experiences her 

world. - Judy Browne, Founder Workshop for Women, LLC 
 

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 
 

 Strong Girls. Strong Women. Better World. Women's 
Wilderness courses are specifically designed for women and girls, which makes us different than other adventure 
travel trips. Our mission runs beyond teaching skills needed for your own outdoor adventures; we also love the 
wilderness as a way to bring out the voices, courage, confidence and leadership qualities within each girl and 

woman. Our exceptional all-female field staff will listen to your objectives and expectations, making you an active 
participant in the flow and direction of your course. At Women's Wilderness, we celebrate the unique strengths and 
learning styles of women and are dedicated to building strong girls and women with the skills to make our world a 

better place. http://www.womenswilderness.org/ 
 

XXXXXXXXXXXXXXXXXXXXXXXXX 

Sisters Mentor Training 
June 26th & 27th 
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The Seattle "Race for the Cure" is now open for registration. June 7th, 2009 is the day.  
You can go on line to: 

www.pugetsoundraceforthecure.org/goto/sistersforthecure 
 

We will be walking in the 5k co-ed/family walk. Registration is $30.00 for adult. There is also a "Sleep in for the 
cure" $35.00 you get a shirt and stay home. The child fee is $10.00 up to 5yrs, YOUTH up to 12yrs $20. I will pick 
up ALL  shirts and bibs you do not need to have them shipped  (this is an extra fee) We have been wearing Sisters 

Tee's for the Event. Please wear yours. If you do not yet have one. We will have some there for you when we 
meet up in the morning.  

  

Contact me if you do not have web access I will help you get signed up. You CAN NOT 
mail in your own registration form they will not place you on our team. 

 

This is our 3rd year for the Sisters Team and every year it gets better. Please call anyone you know who would like 
to join us, this is open to men and women. Call 206-459-5727 or e-mail me at paulsonk130@hotmail.com with any 

questions. 
Kandy Paulson 
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A Primer on Global Competition in Green Technology Investments 

 

 
 

By the end of the year, China will be the world's l eading manufacturer of wind turbines  

Wind power turbines at a wind power plant in Ulanqab, which is in north China's Inner Mongolia Autonomous 
Region. 

By Ben Furnas | April 20, 2009 

China’s leaders are investing $12.6 million every hour to green their economy. Other countries are equally 
energetic in their embrace of alternative energy technologies; they are setting targets and investing billions of 

dollars to spur the development of entirely new markets in wind, solar, geothermal, biofuels, energy efficiency, 
high-speed rail, and other clean and innovative solutions to global warming. 

The United States, too, is poised to transform its economy to create millions of new jobs and help create a cleaner, 
safer planet by investing in a green, renewable-energy based economy. The Obama administration wants to 

unleash the ingenuity of our private sector to rein in pollution and put millions of Americans back to work...... And 
across Europe and Asia, other governments have diversified their energy portfolios and encouraged entrepreneurs 
to start and expand clean and renewable energy companies. ........ “If you list today’s top 30 companies in solar, 

wind and advanced batteries, American companies hold only 6 spots......... China’s renewable energy industries are 
already huge and expanding rapidly. China is a leading manufacturer of photovoltaic (solar) cells, second only to 

Japan, and is set to be the world’s leading manufacturer of wind turbines by the end of 2009 

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 



The St. Louis Chapter of the National Association of Women In Construction is hosting its 2009 
Scholarship Golf Tournament on Friday June 5th at Paradise Valley Golf Course.   

All proceeds benefit their scholarship fund.  
http://content.delivra.com/etapcontent//MissouriWomenInTrades/2009%20nawic%20golf%20invitation.pdf 

 
XXXXXXXXXXXXXXXXXXXXXXXXXXXX 

 

Welcome Moxie Trades To the Sisters Alliance Project 

 
 www.moxietrades.com 

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 

Welcome Canadian Construction Women 
 To the Sisters Alliance Project 

 

www.constructionwomen.org 

XXXXXXXXXXXXXXXXXXXXXXX 

Note From Chicago Women In Trades 
 

We moved to the workshop at 4425 S. Western which is now open until 9:00 pm on Mondays through Thursdays 
and other times, including Saturdays, by appointment for any tradeswoman who wants to use the facility.   

The BBQ will be Friday, June 19th, after work. All tradeswomen are welcome to drop in for camaraderie, 
networking, and a bite to eat! 
Call us at 773.376.1450 with any questions. 
 

Our welding booths are also finally up and running and we will be putting together a class soon.  Anyone with 
some kind of certification is also welcome to use the booths for practice.    

We also have an ongoing electricians' mentorship group meeting every Tuesday night at 5:00 and encourage new 
apprentices to participate. 



XXXXXXXXXXXXXXXXXXXXXXXXX 

 

In this issue 
·  Introduction 
·  The Equality Bill. 
·  Lamont Questions Scottish female 

apprentices 
·  E&D on the backburner? 

Other news... 

Equality and Human Rights Commission 
announces formal inquiry 

The Equality and Human Rights Commission has 
announced that it will be conducting a formal inquiry 
into discrimination in the construction industry. The 
inquiry aims to understand the reasons behind why 
there are so few women and ethnic minorities 
employed in construction and tackle any issues that 
arise. 

TV Opportunity for Building Surveyors  

Some of you may remember a call for Building 
Surveyors a while back to act as an expert on a TV 
programme called Cowboy Trap. Well Mentorn TV 
who produces the programme have been back in 
touch to see if there are any more female surveyors 
out there. If your interested please email either 
Lesley at lshields@mentorn.tv or me 
chrissi@bespokeconsultants.com and I shall forward 
on your details. 

Calling all Female Engineers Everywhere! 

City and Guilds are looking for female engineer 
superstar case studies that can be used in the media 
and on the City & Guilds website. They are holding a 
competition with the best case study receiving £150 
to help further their studies. Female entrants can be 
working towards or have completed one of our 
engineering qualifications to be able to enter.  
For more information contact Joseph Bell: 01924 
206700 Email: joseph.bell@cityandguilds.com 

Online Network 

The Women in Construction Action 
Network is soon to be revamped and re-
launched ready for the Summer. Keep an 
eye on the website www.wicnet.org.uk and 
make sure you go on register to ensure you 
keep up to date with the latest 

developments.
 

 Welcome to the first edition of our monthly newsletter. We aim to forward you 
information regarding gender and diversity, relevant to the construction industry. 
This will cover news, job adverts and even TV opportunities. 

 
This is a free service run through Bespoke Consultants' who's core aim is to 
improve the way businesses approach gender and diversity issues, principally in 
the construction industry. If you have any news you would like to add to our 
newsletter feel free to forward to me at chrissi@bespokeconsultants.com To find 
out more about what we do at bespoke have a look at our website 
www.bespokeconsultants.com  

  

The Equality Bill.  
This week we the new Equality Bill take another step towards Royal Assent, if it 
passes through government it aims to 

Declutter the law, 
End Age Discrimination 
Extend the scope of Positive Action 
Strengthen Enforcement 

There has been some concern regarding how smaller firms will implement the bill, 
especially during the recession. How do you think it will effect you and your 
business? Let us know at Chrissi@bespokeconsultants.com 

To read more about the Bill and it's proposals please click on the below link 

http://www.publications.parliament.uk/pa/cm200405/cmbills/072/2005072.pdf 

Lamont Questions Scottish female 
apprentices 

Earlier this month Johann Lamont wrote to ask the Scottish Executive what steps 
have been taken to ensure that there is improved access for women into to adult 
apprenticeships in engineering and construction. Hopefully an answer will be 
back before next months newsletter. 

E&D on the backburner?  
Of course with the recent economic slowdown equality and diversity has taken a 
back seat. Whilst this is a logical enough conclusion for some who are focusing 
on trying to keep their staff employed it is worth considering that diversity could 
actually help. With the backbone of work now being publicly funded ensuring that 
you are active in enforcing your Equal Opportunities and Corporate Social 
Responsibility Policies could help you get onto those all important supply chains. 
Not to mention provide you with a wider knowledge and talent base. Just 
something to think about over coffee. 

Bespoke Consultants, 18 Heathcote Close, Liverpool, L7 6QA   t 0774 812 6232   w bespokeconsultants.com 
 



XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 

Coming to New York Sue Doro, Pride and a Paycheck, Blue Collar Goodbyes & Sugar 
String, Tradewomen Inc.  

 & Jane LaTour (Signing Sisters in the Brotherhood)   

 http://www.zmag.org/zmag/viewArticle/20727  
Reading/Talk/Book Signing at  
Bluestockings Bookstore, 172 Allen St. (lower Manha ttan)  
Sunday night June 7th.!  
Meet with great New York City area tradeswomen! Rea ding starts at 7 pm. Come early to 
visit.  
 

SMILING THROUGH - A working class woman, machinist, abuse survivor/thriver, mother and political 
activist shares her journey! 

Sue Doro, Oakland California, is a working class activist feminist author with sixty years of writing 
experience.  She has had four widely read books published about her experiences with class 
oppression, non-traditional employment, overcoming a dysfunctional family history, fighting racism, 
sexism and the effects of capitalism as well as supporting the empowerment of women and oppressed 
people.  Her writing appears in over 100 anthologies, labor newspapers, women’s publications, 
university curriculums and prison writing classes. 

Books by Sue Doro 
Of Birds and Factories, 1983 Published by People’s Books and Crafts  
Heart Home and Hard Hats, 1986 Published by Midwest Villages and Voices  
Blue Collar Goodbyes, 1992 Published by Papier Mache Press  
Sugar String, 2008. Second printing 2009. Self Published via Print On Demand,  
Distributed by Bottom Dog Press, Working Lives Seri es 
http://smithdocs.net/WorkingLiveshomepage2.html   
(Feel very welcome to give Sue a hug :) you will know why when you meet and hear her) 

 

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 

Scholarship Deadline for Union Women:  Saturday, Ma y 30, 2009 

   Please encourage your current and prospective students who are union women and/or people of color 
to apply for the Union Leaders of the Future Scholarship & Mentoring Program.   
   This diversity scholarship helps promising union members develop the leadership skills they need to 
be successful union leaders who will direct the labor movement into the future. 
   Applicants must be union members and the scholarship money can be used for *any* class, seminar, 
convention, etc. from an *accredited* university/college/technical school.   



   Scholarship winners can also use the money for child care or travel to their leadership classes.  
Applicants can also apply to be placed in a mentoring relationship with a current union leader. 
   Please inform your union member students about this scholarship as soon possible.  (The deadline 
each year is the last day of May.)  You can promote the scholarship by: 

·  Sending an email about the scholarship to your current and prospective students  
·  Posting a link to the Union Leaders of the Future Scholarship Web page at:  
·  Place a banner on your school’s Web site  

 If you have any questions, please see the information at www.UnionPlus.org/DiversityScholarship. 
 

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 
 

  
 

 Scholarships for women and people of color available now. 

Deadline May 30 

Just a quick note to alert you to a terrific scholarship and mentoring program offered by Union Privilege to help 
more women and people of color become union leaders. The deadline is May 30th. If you would like to apply, or 
for more information, http://www.unionplus.org/college-education-financing/diversity-scholarships 

 1. The Union Leaders of the Future Scholarship provides annual awards up to $3,000 to help future union leaders 
with the cost of continuing their education or training in order to pursue their union career goals and leadership 
skills.  

2. The Union Leaders of the Future Mentoring Program helps women and people of color set and reach defined 
union leadership goals.  Selected mentees are matched with current leaders in the labor movement. 

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 
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The 8th Annual Women Building California  Conference 
An overview by Pat Williams, IUOE Local 501, Blue Collar Women 
 
IF you were there, you know how wonderful it was!  If you weren't, you missed an incredible conference. 
 
Plan now to set aside the weekend and $$ for May 1 and 2, 2010 in Oakland!!!!!  Oh, and don't forget the Friday 
night informal gathering. 
 
So what made this 'better than ever' as stated by so many sisters? 
Camaraderie, sisterhood, videos, workshops, feet in the pool, the venue, Debra's planning, Friday night gathering, 
newcomers, old-timers, booths, politicians....  
 
At 8 years, with the help of computer related technology (Facebook, e-mail, phones) , there are great friendships 
that have formed and interactions continue throughout the year to create a feeling of "family" for so many of us - 
seeing old friends every year, missing those who couldn't come.  We have watched pre-apprentices go into trades, 
turn out to become proud journey women (including an OE3 apprentice of the year), others have begun their own 
businesses, some retired, others became moms or grandmoms.  And, sadly, some have left us.  
 
This year the plenaries included more involvement from tradeswomen:  Melina's music videos included 300 
tradeswomen's images from all over the USofA and 2 Canadian Providences;  And we can always count on Vivian 
to offer up something great - this year a piece from the Tradeswomen Address the Next Generation humanities 
project. There was poetry, Papillon's Spoken Word, original music, Tina's Herstory couch, Maria's screen test. 
 
A quick recap of attendees: roughly 330 people - quite a feat in this economy!  Even tho unions and non-profits are 
down on their money and couldn't send many, if any members, women thought it important enough to pay their 
own way and be energized by the experience.  Some working sisters dug into pockets to sponsor out of work 
sisters so they could attend. 
 
This year the crafts included: 



Bricklayers, Boilermakers, Carpenters, Cement Masons, Drywallers, Electricians, Welders, Glaziers, Iron 
Workers, Laborers, Operating Engineers, Painters, Pile Drivers, Plumbers & Pipefitters, Public/Municipal workers, 
Sheet Metal Workers, Stationery Engineers, Surveyors, Teamsters, Safety Workers, Inspectors, Elevator 
Construction, Firefighters and Steel Workers.  
 
• States included: Hawaii, Washington (4 Sisters in the Building Trades), Nevada, Illinois, Missouri (7 from 
Missouri Women in the Trades), Delaware, Washington, D.C., North Carolina, Ohio, Oregon  
 
And as of this year we reached International status by having a woman from Down Under.  The Australian was in 
awe and after experiencing our event is more determined than ever to create a similar conference and network in 
Australia.  
 
Exhibiters included Cal State Dominquez Hills Archive project, a boiler simulator from OE 501, NAWIC 
(National Assoc of Women in Construction), CLUW (Coalition of Labor Union Women), Pile Drivers showed off 
their rigging, Apprenticeships, Red Ant Pants, Tiger Eye, Sue Doro, Tradeswomen Archives, Firefighters, 
CalTrans, Job Corps, So Cal Edison, Dept of Water Resources, American River College, and Tradeswomen, Inc, - 
now 30 years young.  
 
All the workshops were relevant, out of the box, diverse, fun, educational, thought provoking, worth repeating. All 
the 20" x 20 " post-its from the Blue Jean Pocket Writers workshop were donated to the Cal State Dominguez Hills 
Tradeswomens Archive. 
 
We had some amazing activities at the plenary sessions as well. Fabulous songs led by Chantel Lewis and the 
Lefteous Sisters; poetry/spoken word by Papillion and Sue Doro; a variety of videos by and about tradeswomen, 
the commitment to this event from State Building Trades President Bob Balgenorth, the keynote by young 
ironworker Dina Orozco was inspiring; hearing from several legislators, including Julia Brownley, Mary Salas and 
the green Rosie herself, Gloria Romero—who also presented the Senate Resolution marking May 2 as Women Can 
Build California Day. 
 
 So what made it such a success?  It was all the above.  Most it was all of US and our amazing energy!!   Starting 
with the staff of the State Building and Construction Trades Council of California.  While Bob and Debra are the 
faces of SBCTC, the entire staff puts it on and it wouldn't happen so flawlessly without the teamwork they exhibit 
yearly. They started it and because of them I am SO grateful to have such privilege to be in a room with over 330 
incredible Sisters and some totally cool and very supportive Brothers.  We all have pitched in with our enthusiasm, 
energy, laughs and love of our trades to make it an event that so many of us look forward to year after year and 
continue to invite new women to join the experience.   
 
The SUCCESS is US 
 
2010.   May 1, May 2.  Oakland Marriott.   Hope to see you there! 

XXXXXXXXXXXXXXXXXXXXXXXXXX 

Hi there 
I co-host a radio program called "Feminist Magazine" on KPFK FM 90.7 in Los Angeles.  We are interested in 

interviewing women who attended the California Building Women conference. It can be a phone-in interview 
(for about 20 minutes at 7pm in the evening) 

 
I found your amazing Sisters in the Trades website, & hope you may know of members of your group or others 

who went to the conference.  Or how I can get hold of the organizers who can put me in touch with good 
spokeswomen. 

 
Thanks in advance! 

Lynn H Ballen 
Feminist Magazine/KPFK 90.7 FM 

lynnhballen@aol.com 



XXXXXXXXXXXXXXXXXXXXXXXX 
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Washington Apprenticeship and Related Events Calend ar.  
 

Check out the L&I Apprenticeship On-line Calendar of Events for details on upcoming 
activities. http://www.lni.wa.gov/tradeslicensing/apprenticeship/newsevents/calendar/  

 
 

XXXXXXXXXXXXXXXXXXXXXX  
 
 

@��
�����	���	�8	�
��	1�	�)��	�
������	��
�
�@��
�����	���	�8	�
��	1�	�)��	�
������	��
�
�@��
�����	���	�8	�
��	1�	�)��	�
������	��
�
�@��
�����	���	�8	�
��	1�	�)��	�
������	��
�
�� ���
Source: Tami St. Paul, Coordinator, Operating Engineers Regional Training Program JATC On November 
17th   & 18th  , 2008, the Operating Engineers Regional Training Center (IUOE locals 302 & 612) in 
Ellensburg, WA held our first joint training with the apprentices of the Pacific Northwest Ironworkers local 
86.  This trial run was designed to promote better, more 
realistic, training and foster better relationships between the future skilled craftworkers in both of these closely 

connected trades.  We work together daily in the real construction world, why 
shouldn’t we enhance our training with the opportunity to train together in a 
more realistic way? We had the operator apprentices running the cranes and the Operator and Ironworker 
apprentices working on the ground rigging and signaling for picks involving many various types of loads from 
structural steel beams to a cumbersome above ground storage tank. 

 
The training involved about 20% class room time to cover the safety aspects of working with all kinds of 
different loads and capacities with different cranes.  It involved discussion of load charts, safe working loads of 
wire rope both on the crane and as used in rigging.  Then the students headed out to the 1600 acre training 
center grounds to practice what they’d learned. 

 



We used a couple of our hydraulic cranes, our CDL training trucks and trailers and CDL driving students, one of 
our lattice boom truck cranes and the tower crane for the training.  Our “bone yard” has a number of items of 
varying weights and centers of gravity that were used to teach proper rigging and lifting plans. 

 
It was a great success.  The students were able to learn, under the supervision of qualified instructors of both 
trades, the safe rigging, signaling, and picking capacities of different hoisting equipment.  The ironworker 
apprentices were encouraged to climb up into the tower crane to get a better idea of the challenges faced by the 
operator from that perspective.  There were picks planned that turned out to be impractical as they were outside 
the chart and students jointly participated in the process of planning how to resolve those challenges. 

 

We are looking forward to the next phase of this joint training.  We are fabricating the materials and footings 
necessary to erect a steel beam building frame.  This is the first level of a 2 story planned structure.  It is 
something that can be erected and dismantled by the students in a safe and controlled environment at the 
training center under the supervision of instructors from both crafts.  We expect this training to add realistic 
situations and diversity to our crane training. 

 

 
 
We also expect it to foster better working relationships between our two crafts that can be carried out into the 
work place to ensure a safer, better trained, more productive workforce for both our trades and our contractors.   
We have continued these courses throughout the winter with great success.  They are well attended and the 
feedback from the students is that this training will be a valuable addition to their careers.  We look forward to 
continuing to build relationships and developing more relevant, real life experience based training in the future. 
 

 
XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 
 
 
Apprenticeship Tours -New Tours Scheduled 

 

Hello SW Washington and Oregon workforce development service providers and educators, Please encourage 
individuals who counsel students and job seekers to attend a tour to learn about the trades and their fabulous 
apprenticeship programs.  Even though the economy is slow, the trades are careers that cannot be easily 
outsourced and we need to continue to build the 
pipeline.   Several trades will be accepting applications this spring. 

 

Please pass this invitation along to others!  Also, please note that registration is required. For a current 
listing of Tours, see “Calendar of Events” on L&I’s Apprenticeship Web Site: 
http://www.lni.wa.gov/TradesLicensing/Apprenticeship/NewsEvents/Calendar/default.asp 

 

Brandi Stewart-Wood 
SW Washington Workforce Development Council  bstewart-wood@swwdc.org 
 
XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 
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Twenty-Nine Years of ANEW at the 



Washington Women in Trades Fair 
Source: Lisa Telford, ANEW/AOP 
 

Apprenticeship and Nontraditional Employment for Women (ANEW) has been training women to enter a career in 
the Construction industry competitively since 1980.  I am sure everyone knows that, but did you know the person 
working next you may be an ANEW graduate.  In the beginning, a woman could attend the training simply by 
paying tuition for the six-month long class.  In 1990, as funding sources came to fruition, guidelines were set to 
meet the needs of low- income King County women. Initially there was one class per year, then two classes per 
year, 
and now quarterly. Since ANEW’s conception, thousands of people have attended the training. I use the word 
people because in 1998 ANEW started training men as well as women to meet the requirements of Work First 
legislation. 
 
I attended the 30th  Washington Women in Trades fair and while I was networking with the participants, I realized 
many people staffing a booth or passing through were ANEW graduates. 
Each of these people has a story about why they started, what their goals were the steps they took to reach those 
goals and how long it took to reach their goals.  In the 80’s some apprenticeships were taking applications only 
once a year.  Today, they are now living their goal. Some of the ANEW graduates that I saw at the fair were 

Katie Maloney- Instructor for the Puget Sound Electrical Apprenticeship JATC, graduated 1989 
Daisy Daily- Crew Chief for King County, started as a Temp, graduated in 2001 
Karen Johnston- Bridge Maintenance Crew Chief for City of Seattle graduated in 1990 
Marge Newgent- Field Representative for Operating Engineers for 302, 19 years of crane operation, 

graduated 1985. 
Tawny Sayers- Apprenticeship Coordinator for NW laborers, graduated 1994 
Yolanda Lowery- Journey level Carpenter with local 131, graduated 1986 

ANEW graduates that I missed seeing at the fair this year are: 
   Terry Tilton, Executive Secretary for the Washington State Building and Construction Trades AFL-CIO, 
Operating Engineer, graduated 1982 
   Tami St Paul, Operating Engineers JATC Training Coordinator Graduated 1987 
   Anne Wetmore, Washington State director for the U.S. Department of Labor ATELS, former Teamster truck 
driver is a graduate of ANEW class #3 

 
It is exciting to see ANEW’s history in action and see the success these women have achieved. What is even 
more impressive is that they are passing their hard-earned knowledge on to assist the next generation by 
teaching or as a Mentor on the Sisters in the Building trades web page. 

 
You too can watch history in the making with Mentors Anita Belcher, Joyee Mendoza and Carolina Taylor.  
These women are also ANEW graduates on their way up the union ladder.  I can happily tell you ANEW is 
approaching the 30-year mark with Construction readiness training branching out to Clover Park Technical 
College with class #67.  The ANEW story continues… 
 
 

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 
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The Social Entrepreneurship and Innovation Competition award announcements were made last night at 

Washington University, Missouri Women In Trades received $25,000 in social investment seed capital from the 
Daughters of Charity!  Thank you to everyone for cheering us on! 

 
 XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 



 
 

I've been 'comforting the afflicted and afflicting the comfortable'  
since I graduated from high school in 1968. 

http://www.annefeeney.com 

http://annefeeney.com/calendar.html  
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http://www.womensrefugeecommission.org 
 

48 percent of the refugees in Pakistan are children, says the United Nations. 1.5 Million Displaced. 
 

Sri Lanka's 25-year-old civil war comes to an end. 7,000 civilians died since January 
 

PDF of the book, Refugee Girls: The Invisible Faces of War, 
http://www.womenscommission.org/pdf/refugee_girls_book.pdf 

 

 
 

http://www.getbeyondfirewood.org 
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Need info about out of work 
tradeswomen!! 
 

 If you are or know of an out of work tradeswoman, a woman looking for 
training in UNION trades or construction jobs, please get me name, contact 
information, City, State and trade .   If you have a willingness to relocate, 
that might be good for me to add to the list also. 
   
I have been asked to compile a list of women for potential stimulus' jobs . 
From what I have been told, as soon as stimulus money is released there will 
be a push to get targeted projects up and running.  We want to get women 
into these jobs, especially the ones that have federal money where the 
requirements to have 6.9% women on all projects over $10K. 
  
 Maybe for a change we can meet that number!! 
 
I will be waiting for your info so I can pass it onward to the appropriate 
people! 
  
Pat,    patjwilliams4@aol.com ,  of Blue Collar Women, in California 
 
XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 

The Winner of the Sisters Spring Raffle is Kathy Hannah. Congrats Kathy. :) 
$100.00 gift certificate to http://www.cafepress.com/WICShop 

        and The Rosie Throw.         
 
Product donations to the Sisters Quarterly Raffle are always appreciated.  

XXXXXXXXXXXXXXXXXXXX 
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POSITION ANNOUNCEMENT 
 

EXECUTIVE DIRECTOR   TRADESWOMEN INC.  
 

Organizational Overview 
 

Tradeswomen Inc. seeks a new Executive Director passionate about and committed to increasing access to 
nontraditional blue collar careers for women.  The position is currently part-time with the expectation that the 

position will become full-time in the future. Tradeswomen, Inc. (TWI) is a non-profit organization established in 
1979 for the support and advocacy of women in the trades, located in Oakland, California. TWI’s primary mission 

is to increase the number of women working in the building trades and to ensure that they can thrive in their 
construction careers.  TWI concentrates on three key approaches to achieving this goal: 

 
•   Recruitment: Inform women and girls about building trades apprenticeships and other non-traditional blue-

collar career opportunities, targeting women in low-income communities; 
•   Retention:  Provide support services needed to enable women to stay in the trades — especially mentoring, 

child care, support networks, and eliminating sexual harassment and discrimination; 
•   Leadership Development:  Provide women with the skills to advance on the job and in their unions; create 

tradeswomen forums to enact policy reforms that will enhance recruitment and retention. 
 



The organization’s current programmatic initiatives focus on outreach, direct recruitment, advocacy, and 
volunteer coordination. 

 
Position Overview 

 
The Executive Director will be the lead officer of Tradeswomen, Inc. and will be directly responsible for the 

major policy and programmatic initiatives of the organization.  The Executive Director will also have the major 
responsibility for fundraising and will work in concert with TWI’s strategic partners as well as the Board of 

Directors. The successful candidate will have a passion for TWI’s mission, have strong leadership capabilities, 
have fundraising experience, be able to manage staff and volunteers, and be comfortable interacting with people 

of diverse backgrounds. 
 

Duties and Responsibilities include the following: 
 

•   Promoting TWI’s mission and commitment to excellence in the labor and workforce community. 
•   Maintaining and expanding TWI’s current sources of funding without compromising the organization’s 

mission and commitment to excellence. 
•   Maintaining and expanding partnerships, relationships and strategic alliances with 

unions, apprenticeship programs, pre-apprenticeship programs, community groups, government agencies, schools, 
and others offering recruitment and retention opportunities for women in the trades. 
•   Working closely and effectively with TWI’s Board of Directors to develop short- 

and long-term strategic plans. Implementing TWI’s strategic plan with the support of the Board. 
•   Strengthening and expanding TWI’s support and advocacy for women in the trades. 

•   Developing, maintaining and communicating sound financial and reporting practices aligned with Board 
expectations and managing the organization in keeping with budgetary constraints. 

•   Providing leadership, inspiration and guidance to the staff in an environment of open communication and 
transparency. 

•   Providing information, advice and counsel to the Board of Directors and Board Committees in the creation of 
policies, programs, and strategic directions. 

 
Qualifications, Skills and Attributes 

 
•   Commitment to increasing women’s opportunities in construction 

•   Experience with construction, unions and/or apprenticeship programs 
•   Experience in grant writing and fundraising 

•   Leadership and management experience 
•   Capacity to build strong organizational partnerships 

•   Experience in policy development, program development and advocacy 
•   Self-directed, self-motivated 

•   Strong communication skills—oral and written 
•   Proficiency with contemporary office software 

•   Willingness to travel on occasion, primarily in Northern California 
•   Skills in event management a plus 

 
 

Salary:  Initial salary offering at $45,000. Increases and benefits dependent on future funding. 
 

Application Procedures: 
Interested candidates should submit the following materials electronically to personnel@tradeswomen.org: 

1. A cover letter expressing the nature of your interest in the position and outlining your potential contribution to 
the organization. 

2. A current resume. 
3. The names and contact information for three references. 

Application deadline is June 30, 2009 or until position filled. 
All applications will be kept confidential 

 
TWI is an affirmative action/equal opportunity employer 



XXXXXXXXXXXXXXXXXXXXXX  
 

Sustainability in the Green Economy Summit 
June 25 & 26, 2009 

Satsop Development Park, Elma, WA 
 

The 2009 conference theme is Sustainability in the Green Economy, featuring statewide, regional and  national 
best practices in energy and construction workforce and economic development models. The first day will showcase 
how Pacific Northwest industry, labor, workforce and economic development organizations are leading the national 
movement in green economy issues and high skills, high wage “green jobs.” Plenary sessions will feature the topics 
that demonstrate the essential integration of the energy and construction industries. Special breakout sessions will 
feature the latest developments in education and workforce for each industry. Attendees will leave this exciting 

event with a new understanding of how we each play a part in this new economy. 
For more information, contact: Shana Peschek, speschek@RTC.EDU 

 
XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 

The Shared Work Program       
 The idea is to spare employees the financial hardships of full unemployment, while helping employers cut costs 

and retain their skilled workforce. 
Just how does it work?  Instead of laying off eligible, full-time employees, you can reduce the number of hours 

they work.  Then these employees can collect a portion of their weekly unemployment benefits equal to the 
percentage that their work hours were reduced. 

Employment Security shares this example:  A company with 25 employees must implement a 20% workforce 
reduction.  They can cut their workforce by laying off 5 full-time employees OR they can reduce the weekly 

work hours of all 25 employees from 5 days to 4 days and achieve the same 20% reduction.  The income lost by 
the 25 employees would be offset by the Shared Work Program.  So, if one employee’s weekly unemployment 
benefits would have been $400 if he were completely laid off, he would be entitled to a Shared Work benefit of 

$80 (20% of $400) in addition to his weekly payroll check. 
The benefit?  Your company saves money, you keep valuable employees, and you can ramp up quickly once the 

economy and business improve.  Want to learn more? Visit the Shared Work Program website 
http://www.esd.wa.gov/uibenefits/faq/shared-work.php  or email:  sharedwork@esd.wa.gov 

 
XXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 

 

 
Women's Bureau........ there were more women employed as carpenters and construction laborers 

in 2007 than in any other construction occupation. 
http://www.dol.gov/wb/ 

 
XXXXXXXXXXXXXXXXXXXXXXXXXXXX 

 

Check Out California Labor on Facebook and Twitter, and Win Prizes! 

Every day, more and more workers are participating in online social networking. Now, you can link up with other 
like-minded people online through the California Labor online network. By joining us on Facebook or Twitter, 

you’ll have unique opportunities to win prizes, participate in contests, take action online and in-person, be the first 
to hear about special events, network with other workers and get up-to-the-minute information and news. 

Follow us on Twitter @CaliforniaLabor, and on Facebook at http://tinyurl.com/dl35eh 
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RIVETING E-NEWS 

Hard Hatted Women is pleased to announce:  
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Lovina Joseph joined our staff on April 1st as Director of Supportive Services and Leadership. Prior to 
coming to HHW, Lovina was the Director of Operation of Kidz Health 2020.  She brings 14 years of 
experience in planning, developing and implementing agency’s programs, and evaluation.   

Directly and through community partnerships, Lovina will provide and/or ensure that women have access to 
one-on-one career counseling and career pathway development.  She will work with women to identify 
barriers and help them find resources to solve them.  Expect to hear from Lovina; in her leadership 
development role, she will coordinate a range of programs, including the role model speakers’ bureau, the 
tradeswomen mentoring program and a new tradeswomen liaison program. She will also be 
recommending and implementing an effective outcomes tracking system for the graduates of our various 
direct service programs.  Lovina’s work will be critical to the success of Our Tradeswomen TOOLS, 
WANTO and Prison Re-Entry program.  


�
����������� — Two great events to share with HHW! 

������������������� ��  – “30 Something Celebration.” 

·  A celebration of the 30+ year existence and community service of Preterm, the Rape Crisis Center 
of Cleveland and Hard Hatted Women.  

��������������
�������������  Women on the Rise" 

·  Hard Hatted Women's Annual Benefit at the Crowne Plaza City Centre Hotel, from 5pm to 
7:30pm.  Congresswoman Betty Sutton will be the keynote speaker.  This year’s theme, “30 Years 
Young, We've Only Just  Begun,” will discuss measures that HHW has spearheaded in Ohio and 
that can be applied nationwide to ensure access to everyone, in the industries likely benefit from 
the economic stimulus plan. For ticket and sponsorship information call (216) 861-6500 ext. 
250. 

!����"��#������$�%��
������� & Many nontraditional jobs require basic math skills. Our math 
workshops are designed to help you with math skills needed on apprentice tests. We offer individual 
assistance and give you help on computer test taking so that you will be prepared for an apprentice or job 
math exam. Please call Inas Jassani at (216) 861-6500 ext 208 for more information.  

'($)*��
+   – Petra Gut (Fall 07) and Auria Soto (Fall 08) were accepted into a 3-month Ohio 
Department of Transportation Highway Apprenticeship program in District 12. Ariana Gunn (Fall 08) was 



hired in January into a four-year program in mechanical engineering at NASA. Kristin Casey graduated from 
the 8-week bricklayers’ apprenticeship training program and is out in the field! 

(���������������$��������������(����������� HHW hosts a regular monthly workshop to 
introduce women to careers in high wage, nontraditional fields the last Thursday of every month at 6pm at its 
Cleveland office, 4220 Prospect.  Please call HHW for more information, or to put yourself on a 
mailing/email list for regular updates of this and other workshop opportunities.  

���������,����,������"��������������������������
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���&   Rock and Run supports diversity in Cleveland Metropolitan District Schools.  
All participants will receive free admission into the Rock and Roll Hall of Fame and Museum, The Great 
Lakes Science Center and the House of Blues on the day of the walk and run.  All proceeds will directly 
benefit students in the Cleveland area to promote diversity.  If you would like to participate in the Walk, 
Rock and Run, please contact Christen Farmer at ext. 207 for information on how to register. 

'��������������/����������,����,������"����+    
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·  30 Something Party  
·  Rebuilding Cleveland Together  
·  Save the Date:  Women on the Rise is Coming! 

����������������� ��  – “30 Something Celebration.” 

A celebration of the 30+ year existence and community service of Preterm, the Rape Crisis 
Center of Cleveland and Hard Hatted Women. Join us for a special reception and disco dancing 
at the College Club in Cleveland Heights. Please visit this website for follow up details.  

  Saturday, June 27th - "Rebuilding Together Cleveland"   

What is Rebuilding Together Cleveland?  

Rebuilding Together Cleveland 
  
is part of a nationwide initiative dedicated to the rehabilitation and repair of homes owned by low-
income families and individuals, particularly the elderly and disabled who are unable to help 
themselves.  Founded in January 1996, the Cleveland  chapter of Rebuilding Together is a nonprofit, 
volunteer organization dedicated in helping low-income homeowners to continue living in the warmth, 
safety and independence of their own homes.�

���
When is the event? �
��
"Rebuilding Day," is a one-day blitz to repair and rehabitliate pre-selected homes on Saturday, June 
27, 2009. Rain date will be Sunday, June 28, 2009. Occasionally some house will be repaired during 
the fall. If your groups is nable to participate in June please contact our office to see abbout arranging 
abother date. �

���
Anyone fourteen years of age or older can become a volunteer.  Volunteers do not need to be a skilled 
workers or craftsmen.  Volunteer opportunities covering a wide variety of skill levels are available.  
Please call for more information at the number above or email our Executive Director:  
SLee@RebuildingTogetherCleveland.org.  Deadline to sign up for free food and T-shirt is June 
6th!�



 �

�������������
�������������  Women on the Rise"�� 

·  Hard Hatted Women's Annual Benefit at the Crowne Plaza City Centre Hotel, from 5pm to 
7:30pm. Congresswoman Betty Sutton will be the keynote speaker.  This year’s theme, “30 
Years Young, We've Only Just  Begun,” Come hear about the newest frontier that provides good 
jobs for women - THE GREEN ECONOMY.  

For ticket and sponsorship information call (216) 861-6500 ext. 250.  
  � 
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DEVELOPING YOUR FUTURE WORKFORCE  

In not too many years today’s high school students will by your employees and customers.  The better prepared 
they are in terms of education, basic work skills, good citizenship and appreciation for a positive business climate, 

the better. 

You can help high school students get a head start for life after high school by letting your employees, customers 
and clients know about the Washington Business Week Programs.  These are intense, fun-filled residential 

summer camps held on college campuses around the state.  At each of the four week-long programs held on 
college campuses there are about 250 high school students from around the state along with 30 business 

advisors serving as mentors. 

Now in its 34th year, Washington Business Week exposes high school students to business concepts and 
opportunities. The program isn’t just about business though — it’s about showing students how what they learn in 

school has value and application in the real world. At the same time they develop life skills that will be valuable 
regardless of any chosen career or college path. 

Students can choose to attend our traditional Business Week Program or a pathway in Healthcare or Construction. 
The programs are open to any high school student, grade 9-12, including private and home-schooled students. Two 
college credits are available. Download an application, information and a summer schedule at www.wbw.org or call 

800-686-6442. 

Stephen Hyer | Executive Director, Foundation for Private Enterprise Education 
Washington Business Week 33305 1st Way S, Ste B-212 | Federal Way, WA 98003 

253-815-6900 | 360-701-3424 Cell |����������� ��	
���
 ������� �

�������������������������������������������������

�

In the midst of crisis, women, men, and children are standing for a better world in countless 
ways... .. to stand together in silence to save the world. 

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 



  

http://www.womenforwomen.org/global-initiatives-helping-women/help-women-congo.php 

 

A Journey from Rape Survivor to Advocate  

Honorata Kizende’s past is marked by incredible hardship, horrific violence, social isolation, and near death 
destruction. And yet, it is also an account of survival, strength, and testimony to human strength. 

Honorata had been a sex slave and kept in captivity by armed militias in eastern Congo for almost a year. She was 
repeatedly gang-raped in public. After she escaped, the stigma of rape made her family reject her. Alone and 

destitute she found refuge in a friend’s house and was raped again when armed men looted the property. This time 
her daughter had to watch. 

Today Honorata Kizende runs a small tie-die business with a group of women who pooled their resources. And she 
has decided to break the silence. Honorata is advocating for an end to sexual violence and calls on members of her 

community to restore the rights of women who have gone through rape and stigmatization. 

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 

 

"They took me into the forest, where we spent three months. Every day, I was raped." 

Sifa is a 23-year old woman living in the Democratic Republic of Congo, where mass rape is routinely 
being used as weapon of war to destroy women, famil ies, and communities.  The brutality she 



faced was one of more than 15,000 reported sexual violations against women and girls, even babies as 
young as 10 months and women as old as 80. 

Video 
https://secure.oxfamamerica.org/site/Donation2?idb=139943568&df_id=2447&2447.donation=form1 

In January 2008, the Congolese people felt hopeful. A peace agreement was in the works, and stability 
seemed near. But a year and a half later, the violence rages on. And it's created human suffering on a 
massive scale: more than 5.4 million people have died, many from s tarvation and disease, and 
more than 1.5 million have been forced from their h omes.  

Today, Oxfam America is working with local groups to protect and advocate for women like Sifa who 
have suffered sexual violence. And we are one of the leading agencies providing emergency assistance 
– including water, sanitation, and public health outreach – to more than 500,000 people forced to leave 
their homes because of the fighting. 

But with the situation on the ground at its worst p oint in two years, Oxfam must immediately 
extend its efforts in the region to reach an additi onal 150,000 displaced persons.  

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 

Today's Choice Politics | Apr. 28th, 2009 

Legislation Would Create a Presidential Commission on Women 
By Exception Staff | April 03, 2009 http://exceptionmag.com/politics/advocacy/000565/legislation-would-create-
presidential-commission-women 

Congresswoman Jackie Speier (D-Calif), at the request of WomenCount, a national women's advocacy group, has 
announced legislation that would launch a Presidential Commission on Women, the nation's first since the 
Kennedy Administration. 

“We’re excited that Congresswoman Speier decided to take up our call for a Presidential Commission on Women, 
and we’re very proud to have been a part of making the legislation happen,” said WomenCount Executive Director 
Stacy Mason. “The bill is being introduced 92 years to the day after Jeannette Rankin, the first woman elected to 
Congress, was sworn in.” President Obama has already created a White House Council on Women and Girls. But 
Mason argues their Commission is also needed to provide an independent, bipartasan review of women's issues. 

“We applaud President Obama for his leadership in creating the White House Council,” said Mason. “The office 
will play a critical role and will serve a necessary function for women. But the Commission is different, and the 
fact is women need both. The White House Council and the Commission on Women are perfect partners and can 
work together to improve the lives of women in this country.”  

To learn more about WomenCount and their proposed Presidential Commission, visit their website. 
http://www.womencount.org/its_our_time 

From Wikipedia 
http://en.wikipedia.org/wiki/Presidential_Commissio n_on_the_Status_of_Women 

The Presidential Commission on the Status of Women (PCSW) was established to advise the President of the 
United States on issues concerning the status of women. It was created by John F. Kennedy's executive order 
10980 signed December 14, 1961. John F. Kennedy's administration proposed the Presidential Commission on the 
Status of Women as a "compromise" measure. It would address people who were concerned about women's status 
while avoiding alienating the Kennedy administration's labor base through a potential mention of the Equal Rights 
Amendment. While running for the presidency in 1960 John F. Kennedy approached Eleanor Roosevelt for 



political support. It was granted in exchange for a promise to establish the Presidential Commission on the Status 
of Women. 

From WomenCount : In 1963, when President Kennedy enacted the Equal Pay Act, women earned 59 cents for 
every dollar earned by men. Today, nearly a half a century later, women still earn only 78 cents for every dollar 
earned by men. Women of color earn only 69 cents on the dollar compared to men. Latinas earn 59 cents compared 
to men, putting them in the same league as women overall in 1963. 

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 
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 As of January, 2009 lowernine.org has moved twelve families home! lowernine.org is 
dedicated to training residents and volunteers in the Lower Ninth Ward of New Orleans in the skills necessary to 
bring this century-old historic neighborhood back to life in the wake of hurricanes Katrina and Rita. 

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXX  

Incoming Request for Speaker 
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Majestics' Commercial! http://www.theseattlemajesti cs.com/ 
Upcoming Games....... 
May 9 Portland Shockwave Kent, WA7:00 PM  http://www.portlandshockwave.com/  
May 16  Sacramento Sirens Sacramento, CA  http://www.sacramentosirens.com/ 
May 23  Corvallis Pride Corvallis, OR  http://www.corvallispride.com/ 
Jun 6  Portland Shockwave Kent, WA7:00 PM  
Jun 13  Tucson Monsoon Tuscon, AZ http://www.tucsonmonsoon.com/ 
 
Our Alliance member The Seattle Majestics is in hopes that Women in the Trade and 
Women in the Construction industry groups across the US will interact with and help 
support the more than 80 women’s tackle-football teams in the country. They are listed at 
http://www.iwflsports.com/teams.php It is a Very fun connection to make and having the women's touch 
football team show up at a meeting is Very entertaining. :) 
 
XXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 

Hard Hatted Women article in Forbes.com was reprinted on 
http://www.mikeroweworks.com/2009/04/reconnecting-with-rosie-the-riveter     

Mike Rowe - the creator behind Dirty Jobs on the Discovery Channel 
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Students lay foundation for careers 

Industry expects shortage of workers in the coming years 

By Ruth Liao • Statesman Journal • April 29, 2009 
http://www.statesmanjournal.com/apps/pbcs.dll/article?AID=/200904290312/NEWS/904290440 

 Student Giovana Guerrero, 15 

   Dallas High student Megan Stefani wore a bright-yellow construction hard hat Tuesday as she carefully 
smoothed mortar between bricks.  "I actually think that females should do a lot more guys' stuff," Stefani said.  
   Stefani was among nearly 500 high school students from Marion, Polk and Yamhill counties who participated in 
Construction Career Day. 
   Stefani, who attends Morrison Campus in Dallas, spent two years with the employment program Job Corps in 
Yachats, where she first learned various trade skills. Stefani now wants to pursue welding or masonry and scoffs at 
people who might find her career choice unusual.  "I tell them, 'Say what you want to say,'" she said. "I'm just 
having fun."  Held on the grounds of Salem Municipal Airport, about 40 companies, trade groups and schools set 
up cranes, backhoes and other demonstrations that showed students a particular skill or trade. 
   The event was organized to promote construction jobs to high school students as a means to counteract a 
predicted shortage as the current construction work force gets older. The U.S. Federal Highway Administration 
estimated that the average age of workers in the skilled trades is 48. In Oregon, about 50 percent of construction 
workers will be eligible to retire in the next 10 years, event organizers said. 
   The National Association of Women in Construction has helped coordinate the Salem event for about six 
years, said Chick Sadowski, one of the event co-chairs........... (Sisters in the Building Trades who would like to 
volunteer to help out next year, please contact Joy Kyllingmark joyk@jwfowler.com) 
�
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NEWS from Tradeswomen Inc. California 
 
Oakland Construction Company owner Arrested and Jailed 
 
48 Felony Counts - Wage theft, insurance fraud, perjury 
 
$3.5 million owed to 19 workers; $1.5 million insurance fraud 
 
NBC General Contractors did at least 27 major public construction projects for Oakland, Peralta College, Oakland 
Unified Schools, Fremont Unified School, Mount Diablo Unified Schools and the County of Alameda. 
 
Who: Former NBC worker, lawyer, compliance officers, IBEW Local 595 representative and union contractors 
 



What: Statement on the Tuesday, May 26 arrest of Monica Ung, owner of NBC General Contractors, with display 
of how the company falsified payroll and time cards 
 
Where: 1021 81st Ave (intersection of Rudsdale and 80th St) - Site where NBC General Contractors is building a 
new Oakland Public Library 
 
When: Thursday, 10 AM. 
 
Media Visuals: Exclusive photos of arrest carried out at NBC General Contractors offices on Tuesday, May 26; 
Copies of 48 count indictment; large display of time cards and payroll stubs showing wage theft 
 
Figure 1: Winnie Wu being led from NBC offices in Oakland after her arrest on Tuesday, May 26. Faces of 
officers obscured at request of authorities.    Exclusive Photo credit: D. Feria 
 
Oakland, CA - At approximately 9:30 AM yesterday (Tuesday, May 26), Oakland and state police state arrested 
NBC General Contractors owner Monica Ung, as well as NBC employees Joey Ruan and Tin Wai Wu (Winnie 
Wu) on a warrant containing a staggering 48 felony counts. (Exclusive photographs of the arrest will be available 
at the press conference as well as copies of the arrest warrant). The warrant alleges that the company did not pay 
the proper prevailing wages, overtime or sick leave to employees, and owes workers an estimated $3.6 million in 
unpaid wages to 19 employees. In addition, the company "falsely reported the hourly rate for over 70 employees" 
for a four-year period spanning May 1, 2003 through May 1, 2007, resulting in losses of approximately $1.45 
Million dollars to the State Compensation Insurance Fund. 
 
NBC General Contractors has performed millions of dollars in construction work for publicly financed projects in 
Oakland, Alameda, San Francisco, El Cerrito, and at Laney College, among others. NBC was awarded at least 27 
public works projects in the following Bay Area counties: Alameda, Contra Costa, San Francisco, San Mateo and 
Marin Counties. 
 
The arrest comes some 10 months after former NBC employees, with the aid of the International Brotherhood of 
Electrical Workers (IBEW) Local 595 and the National Electrical Contractors Association (NECA), filed a suit 
seeking restitution of unpaid wages. Carpenters, inside wiremen, and plumbers are just some of the construction 
workers covered in the class action complaint. Workers reported that they worked ten to twelve hours each day, six 
to seven days per week, and did not receive overtime pay. The suit alleges that workers were paid only a small 
fraction of legal wages for public works projects. The workers are primarily Cantonese-speaking workers who 
were unaware of their rights. Since the class action suit was filed in Alameda County Superior Court, a 
confidential "hotline" was established to assist NBC workers, including Cantonese-speaking workers, to learn 
about the suit and what their rights are. The "hotline" number is (510) 677-4233. 
 
Email inquiries can also be sent to Justice4NBCworkers@ibew595.org 
 
"The arrests today are a serious blow to an enterprise that was criminally involved in the exploitation of immigrant 
labor," declared Victor Uno, Business Manager for IBEW Local 595. "Many NBC workers were 
immigrant Chinese, who spoke very little English, and did not know U.S. laws or their rights. We applaud the 
action of the county D.A.'s office and California state's insurance commissioner in carrying out today's 
arrests." 
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Notice to UBC Sisters in the Brotherhood 
Feedback requested 

Below is a teeshirt put out by Nancy Mason at Local 46. 
Along with the book "Sisters in the Brotherhood", there are a lot of other slow moving motions toward 

Sisters in the Brotherhood covering all women in the Brotherhoods. 
This teeshirt and idea, 

I would like to see as a positive thing, 



Carpenters leading the charge..... 
As you see, just the trade union logo has been changed.  

They are union printed and 20 bucks at the IBEW Local 46. 
I would love to see them with every trade logo, available at every local and union hall across the US. 

Many thanks, 
Melina Harris 

Sisters in the Brotherhood local 1797 
 

 

 
XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 
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PROFESSIONAL WOMEN IN CONSTRUCTION 

315 East 56th Street, New York, NY 10022, ��	B��	����

% �8�������	����

%  
PWC is a nonprofit, 501(c)3 organization founded in 1980 
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Skilled trades are a scarcity 



Mike Holmes, Make It Right, Canwest News Service  Published: Thursday, May 21, 2009 

 

Ted Jacob / Canwest News ServiceMelanie South, 
left, and Brandy Soto took part in the 14th Canadian Skills Competition at Calgary’s Stampede Park. They are 
apprentices with Ironworkers Local 720 in Edmonton. Go to 
http://www.nationalpost.com/homes/story.html?id=1617357 for the rest of the Story.  

Are any Sisters in the above competition?? 

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 
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presents the third in the 2009 series of Wi$eUp Teleconference Calls  
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Register online at www.dol.gov/wb/mentor2.asp or by phone at 202-693-6767 to receive the toll free call-in 
number and passcode.  

Are you among the millions of homeowners struggling to make your mortgage payments or refinance to a lower 
interest rate?  Do you know what type of assistance is available and how to access it?  How do you avoid 
foreclosure rescue scams?  Are you planning to buy a house because you think it’s a good time to do so?  If so, will 
you be able to qualify for a loan and do you know how to choose the type of loan that’s best for you?  What tax 
incentives are available for homeowners and homebuyers?   Join us to hear the following speakers discuss 
homeownership in today’s market:  

Laurie Anne Maggiano is a Senior Policy Advisor with the U.S. Treasury Department’s Office of Homeownership 
Preservation. She has been one of the primary architects of the Administration’s Making Home Affordable Program, whose 
goal is to help up to 9 million American families avoid foreclosure through refinance or modification of at-risk loans. Prior to 
joining Treasury, Ms. Maggiano worked for the U.S. Department of Housing and Urban Development for 10 years where she 
ran the Federal Housing Administration (FHA) loss mitigation program and oversaw the sale of foreclosed homes.  Prior to 
government service she spent 20 years in the mortgage industry as Sr. Vice President of a major West Coast savings bank and 
as Director of Real Estate at Freddie Mac.  For four years she was on the faculty of the NeighborWorks Training Institute, 
and she has consulted extensively in the nonprofit housing sector.     

Ann vom Eigen is a Consumer Compliance Specialist at the U.S. Department of Housing and Urban Development (HUD)’s 
Office of RESPA and Interstate Land Sales.  She provides guidance to consumers and companies on regulatory compliance 
with the Real Estate Settlement Procedures Act (RESPA), foreclosure law, and other statutes affecting real estate 



settlements.  RESPA is a consumer protection statute that requires that consumers receive disclosures at various times during 
real estate transactions and outlaws kickbacks that increase the cost of settlement services. Ms. vom Eigen initiates 
investigations of RESPA violations.  Prior to working at HUD, Ms. vom Eigen formed AvE Solutions which focused on 
government affairs and public policy issues affecting the real estate, financial services, and communications industry. She 
received her J.D. from Georgetown University School of Law (1987).  

Donna Wood, Certified Public Accountant (CPA)/Personal Financial Specialist (PFS), CERTIFIED FINANCIAL 
PLANNER™, is a Partner at Wood Smith Advisors LLC, Registered Investment Advisor and at Wood Smith Associates 
LLC, specializing in financial planning and investment advisory services for entrepreneurs and women.  Ms. Wood brings 
more than 25 years of experience in business management, financial planning, and financial consulting to her clients, having 
held numerous finance, administration, and executive management positions in Fortune 500, mid-size, and startup 
companies. She also has earned a certificate from the American College on Special Needs Financial Planning.  Ms. Wood 
received her BBA from the University of Michigan.  She is a member of the American Institute of CPA’s (AICPA) Personal 
Financial Planning section and the Financial Planning Association (FPA).   

A question and answer session will follow the presentations.  

Transcripts and audio recordings of past Wi$eUp Teleconference Calls are available online at 
www.wiseupwomen.org.   

The U.S. Department of Labor, Women’s Bureau’s Wi$eUp project is dedicated to helping workers reduce debt and increase 
savings and investments.  In addition to bimonthly teleconference calls, the Wi$eUp project consists of a curriculum offered 
online and in classroom settings and an online “Ask the Experts” feature.  For more information, including how to register to 
become a Wi$eUp participant, expert, or service provider, please visit www.dol.gov/wb or www.wiseupwomen.org.  Also, now 
check out Wi$eUp on YouTube www.youtube.com/WiseUpWomen.  

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX  
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 Women in Blue collar, construction trades, dock workers, 
 non-traditional employment, firefighters, union or not, 

advocates, apprentices, friends and family 
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El Dorado Park, Long Beach 
On Spring Street, North of the 605 Frwy  

North entrance, Gate 2 – fol low the handmade signs 
$6 Entry charge to park per auto  

  



Bring your own food, beverages, chairs, etc.  BBQ’s available. 

 Contact: Jane Templin IBEW Local 11 
 323 221-5881 ext 3004  

or 
Pat Williams IUOE Local 501 

213 385-1561 Ext 124 
 

(RSVP is appreciated so we know how many to expect and how much area to save.  tho NOT required.) 
  

* Bring things from your career, trade, life, to donate to Cal State Dominguez Hills Tradeswomen’s Archive. (If 
you want to keep the original, make sure you bring copies!) For more info contact Vivian Price at 310-243-3583 

   vprice@csudh.edu 
or Pat Williams patjwilliams4@aol.com 
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Institute for Women and Work   

“ New York Economic Recovery: A Fair Shake for Working Women?” 

Cornell Conference Center , Institute for Women and Work, ILR 
16East 34thStreet – 6thFloor 

 May, 21, 2009  6:00p.m. – 8:30 p.m. 
 
According   to recent New York State Empire report, NYC is poised to receive over 3.7 billion dollars in economic 
stimulus funding for the creation of new jobs in infrastructural building work. These jobs are subsidized with 
taxpayers’ money; accordingly, employers and contractors are required to comply with anti-discrimination laws on 
the hiring of women and minorities. But how will working women fare in getting their fair share of these highly 
skilled, living wage jobs? Please join IWW award winning guest speakers Jane LaTour, author of Sisters In the 
Brotherhoods, and Susan Eisenberg, tradeswoman activist and artist, ON EQUAL TERMS: Women in Construction 
30 Years and Still Organizing. For an informative evening and networking opportunity on what New York’s 
economic recovery can mean for you.  
 
To pre-register, please fill out the form below and e-mail to fam5@cornell.edu or call Francine Moccio for 

more information at (212) 340-2836 or cell (973) 979-7689. Cost: $10.00 (scholarships available) - 
Refreshments provided. 

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 

The NATIONAL ASSOCIATION of WOMEN in CONSTRUCTION (NAWIC) Bost on Chapter #15 � �
 

Presents “Brick by Brick” �+ �  � � � , - - � � . - .  � *  
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Wentworth Institute of Technology 
550 Huntington Avenue, Boston, MA,  Beatty Hall, Faculty Staff Dining Room 

Tuesday, June 16th, 2009 
5:30 - 6:00pm Registration & Networking, 6:00pm Dinner & Presentation 
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� The NAWIC Scholarship Awards Ceremony and Board of Directors Nominations will also be taking place 
during the meeting! 

Slow Roasted Boneless Pork Loin with Apple Cider Demi Glaze, Oven Roasted Rosemary Potatoes, and Seasonal 
Vegetable. Side Garden Salad.  Dessert and Coffee/Tea  *We are happy to accommodate any special dietary 

needs. Please include request with RSVP* RSVP by email to scostello@exponent.com or call Siobhan Costello 
(508) 652-8541 

***Please RSVP by June 9th, 2009*** 

Payment Information: Non-Members $50.00   Members $40.00 Cost Includes Admission and Dinner. 
 We accept checks, cash, or credit card payments via PayPal®, Mail Checks to: Exponent, c/o Siobhan 

Costello, 9 Strathmore Road, Natick, MA  01760, Checks Payable to: NAWIC, Boston #15.   
To pay via PayPal®, please log onto our website at http://www.nawicboston.org/events.html 

  
NAWIC Boston T-Shirts & Bumper Stickers! T-Shirts: Short Sleeve $12, Long Sleeve $17, Bumper Stickers: $2 

 

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 

 
http://www.fastcompany.com/women-in-tech/2009?partner=homepage_newsletter 

 
XXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 

 

News from Tradeswomen Inc 

I wanted to pass along information to you all, concerning our sister Manuela Suave of IBEW Local 332. 
 



Her husband was killed last Friday before 7 pm from a motorcycle accident. He is leaving behind Manuela, twin 
infants, and two teenagers. For those interested in attending the ceremony and or donating to a fund set up for the 
babies: 
 
Brain Sharp Memorial Fund-(For the Benefit of)   FBO Wyatt and Virginia 
Sharp. Contributions can be made at the ceremony or through any Wells Fargo Bank 
 
The ceremony will be at Manuela's in-laws ranch in Morgan Hill on Saturday, May 23rd from 2-8 PM. The address 
is 445 Valley Oak Drive, Morgan Hill. 

and..... 

 
Flyaway Productions premieres "The Ballad of Polly Ann"  at SOMArts, a building that was originally built as an 
ironworks. The project celebrates the women who contributed to the design and construction 
of Bay Area bridges. We are interested in their experience with physical work, tools, heights, machinery as 
well as their cultural experience working in a male dominated labor force, and how that affects their sense of self, 
femininity, family, and self worth. 
Polly Ann runs July 14-25, 2009. All performances are at 8 PM. 
 
info at http://www.flyawayproductions.com/ 
 
Flyaway Productions performs at the intersection of social justice and acrobatic spectacle. We have danced on a 
three-story fire escape, an oversized scale of justice, a circling merry-go-round, a chandelier on fire and a live 
billboard. We have also made dances for 
rooftops, an active construction site and the last remaining hand-operated crane on San Francisco's waterfront. 
 

XXXXXXXXXXXXXXXXXXXXXXXXXXXX 
 

Pictures from the SistersintheBuildingTrades.org Gallery were used to compile a  
 

Sisters "Women on the Jobsite" Slideshow Video 
 

Sort Version  http://animoto.com/play/ ITyX7yOtBdgnnD2bgsyH3Q 

Long version http://animoto.com/play/u3GdGmaqjQ2dnfZE3KEXyg 
Newest version at Tina Alzaga's request, to:  I'm Just a Girl, by No Doubt.  

http://animoto.com/play/flcE0ELqQwBQsSfZCZXwoQ 
 

Feedback and more women on the jobsite pictures are very welcome.  
The Sisters Gallery, is used to inspire women in the trades, it is open for use for schools, collages, 

apprenticeships, out reach programs and media to show women working in the construction industry in a 
positive light. As are the Videos. It seems they play very well on a laptop at high school career fairs. Feel 

welcome to use them for outreach.  
If you have photos you could share, please send them to shyeshye@aol.com.  

XXXXXXXXXXXXXXXXXXXXXXXX 

 
 



 
The Seattle Pride Parade is on  

Sunday June 28th at 11:00 am 
on 4th Avenue in the heart of downtown Seattle. 

 

Our 2009 Theme: Peace Love Equality 
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Sisters Team will walk in the Parade in our Tee's again this year. If you plan 
on waking with the Sisters in the Seattle Pride, please e-mail 

melissabustos@hotmail.com.  

 
 
 

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 
 



Facebook Sisters in the Building Trades group is located at  
 

http://www.new.facebook.com/group.php?gid=25156938017  
 

There are now 255 Sisters on the Page. Wow! 
 

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 
 

28th Western Regional Summer Institute on Union Women 

The Western Regional Sumer Institute on Union Women is a four-day residential program that brings together 150 
participants from the United States, Canada and Mexico for exciting workshops and speakers on the history, 

struggles, and achievements of working women. This year's theme, "Women Workers of the World Unite," speaks 
to the inclusion of participants who represent not only labor unions but also workers' centers, community groups, 

and other organizations that focus on social and economic justice issues. 

The 28th Annual Western Regional Summer Institute on Union Women will be held August 11–15, 09, at the 
University of California, Los Angeles. Learn more and register online at 

http://www.labor.ucla.edu/SIUW09.html 

XXXXXXXXXXXXXXXXXXXXXXXXX 

'Building Workforce Partnerships' 
Focuses on a Sustainable Green Economy 

This week, leading economists and academics from across the country came together with more than 500 labor, 
government, workforce and environmental advocates to discuss the potential of a federal policy convergence that 
addresses economic security, energy independence and government stimulus at Labor’s annual ‘Building 
Workforce Partnerships’ in San Jose.  

This year’s conference, themed “The Great Transition”, explored a wide variety of creative and collaborative ways 
to address the energy crisis, get people back to work and use stimulus dollars to build a sustainable green economy 
while restoring fairness to the workforce. 

Learn more about the conference at www.wed-works.org. 

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 
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From barb beaulieu   

  15 Most Strange Buildings of the World  
 

 
1. The Crooked House ( Sopot , Poland ) 



�
2. Forest Spiral - Hundertwasser Building ( Darmstadt , Germany ) 

�
3. The Torre Galatea Figueres ( Spain ) 



�
4. Ferdinand Cheval Palace a.k.a Ideal Palace ( France ) 

�
5. The Basket Building ( Ohio , United States ) 



�
6. Kansas City Public Library ( Missouri , United States ) 

�
�

7. Wonderworks ( Orlando , Florida , United States ) 
 



�
�

8. Habitat 67 ( Montreal , Canada ) 
 

�
9. Cubic Houses ( Rotterdam , Netherlands ) 



�
10. Hang Nga Guesthouse a.k.a Crazy House ( Vietnam ) 

�
11. The Ufo House ( Sanjhih , Taiwan ) 



�
12. Nakagin Capsule Tower ( Tokyo , Japan ) 

�
13. Erwin Wurm: House Attack ( Viena , Austria ) 



�
14. Wooden Gagster House ( Archangelsk , Russia ) 



�
15. Ripley's Building ( Ontario , Canada )�



 
 

Please feel welcome to.... reply to any request. Forward at will. Give idea's, input, feedback, 
news, events, programs, etc. Swipe any contacts, connections, ideas. Volunteer, vote, or ask 
for help. Send in any events, news, idea's, programs, etc.  
  All women in the construction industry are welcome to join the Sisters in the Building 
Trades. In the office, in the field, union or non union, working or retired or just willing to 
help us further our mission statement.  
   All women in the industry groups or organizations are welcome to join the Sisters Alliance. 
There was an incoming question about the Fee for Joining the Sisters Alliance. There is no 
Fee.  
It's about team work and sharing.  
 

PS The Sisters org is run on all volunteer hours, with no paid staff, we run on a shoe 
string budget. We are a 501C3 non profit EIN # 56-2554359 
Members Dues are $20 per year. No one will be denied membership for lack of funds 
to pay the dues.  
Donations to support our work are always appreciated, amount does not matter - it's 
the spirit with which you donate. They may be mailed to 
The Sisters in the Building Trades 
10842 SE 208th Street, PMB #131 
Kent, WA 98031 
We now have Paypal on the Sisters site for those who can't find a stamp or a working 
pen.  

 
 
We make every attempt to keep our member contacts current. If you do not wish further communication 
from Sisters in the Building Trades, please reply with the wording "REMOVE ME" in the header, and you 
will be removed from this distribution list.   


